
 FIGHT FOR THE RIGHT TO WORK! 
At Staythorpe Gas Fired Power Station 

 

We are at a cross roads in our relationship with the employers, the 
government and between the union and its members. RWE, Alstom, FMM 
and Montpressa are lined up against us, ignoring the union, breaking 
agreements, whilst the Labour government sits on its hands on the 
sidelines. It does not have to be like this. We need to earn a wage and 
support our families. The Labour movement should not just simply be 
bystanders and onlookers but opinion leaders and policy makers. We are 
the country’s biggest trade union. We are the single biggest donator to the 
Labour government - £11 million since 2005 - and now we hear that we 
have lent them £millions more. Unite sponsors over 100 Labour 
government MPs. We should not have to ask or plead for change - we 
deserve better - we deserve more! We insist on value for our money & 
demand that the balance of power changes. Why did it take nine weeks 
from the first protest inside the entrance of Staythorpe Power Station for 
Derek Simpson to meet with Alstroms to discuss the Staythorpe matter? 
Meanwhile the all powerful energy companies rub their grubby hands at the 
prospect of getting their project done as cheaply as possible while watching 
contractors fighting contractors and workers fighting workers. 
 
WHERE DOES THE POWER LIE? 
 

It lies with independent shop steward committees, combine and sector 
committees, those that know both the problems and the best solutions and 
they should have the power to make their own decisions. They should be 
supported by the NEC and general secretary, not as it is at the moment 
simply talking shops which are policed by the NEC and the general 
secretary. Let’s turn this pyramid on its head, refocus, rebalance, redirect, 
provide support and service and instil a confidence long since lost. 
 

These are worrying times even scary times but these are the times when 
we should be able to come to the union for help. Why do people join a trade 
union if it isn’t for collective strength and protection? What are we if we 
don’t turn these adverse times to our absolute advantage? How are we to 
be judged if we simply say the right things but actually do nothing? 
 

JERRY HICKS  
FOR GENERAL SECRETARY 

Amicus members have a clear choice of ‘who talks with us and for us’. It will be 
for our members to judge which of the candidates is best suited to carry out what 
they say. I am calling for the repeal of all anti-union legislation. A public building 
works programme for hospitals, schools and a programme of building affordable 
council homes for rent. Inside the union, I support the election of all officers of 
the union. I will only draw an average skilled member's wage. I will increase 
members democracy and with that members control and decision making. 
 

I guarantee that I will stick to my election commitments and promises 
 

I am seeking to stand as a candidate in the election that has been called for 
Amicus General Secretary following my successful challenge to Derek Simpsons 
right to remain in office for 8 years without standing for re-election. 
 

Details of the procedures and requests for a workplace rep nomination form are 
available from Regional Office.  
 

Should you consider nominating me you will need my address, membership 
number and my Branch details:  
Mr J R Hicks  
10 York Road  
Montpelier  
Bristol  
BS6 5QE:    
 

Membership number 31247909:   Branch Bristol General 1046 
 

For further information visit my Web site www.jerryhicks4gs.com or 
email jo@benefield.force9.co.uk 

 
 My personal history: Started as an apprentice at Rolls Royce Bristol in 1975: 

Elected as Shop Steward in 1984: Elected as Deputy Convener in 1987: 
Elected as Convener in 1990: Elected to the Amicus National Executive 
Committee in 2003 (polling the highest vote for Aerospace and Shipbuilding 
sector): Refused the offer of an appointed union officials job in 2003 
 

In June of 2005 a 48 hour occupation of the 'Test Areas' saved the jobs of two 
fitters who were facing dismissal. Six weeks later I was sacked by Rolls 
Royce using trumped up, charges unfounded allegations and anti union 
legislation. A tribunal pre-hearing found in my favour and that in all probability 
I was sacked for trade union activities i.e. victimised.  
 


